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Recent News   
 

The OEIG is pleased to announce the following additions to its staff: 

 Susan Haling was named Special Counsel and Deputy Inspector General in the Chicago 

Office, effective March 30, 2015.   

 Dirk De Lor was named Assistant Inspector General in the Chicago Division, effective 

March 16, 2015. 

Two OEIG Revolving Door  
Determinations Recently  Affirmed 

        In recent weeks, two OEIG 

revolving door determinations wer

affirmed on appeal.  In one matter issue

December 22, 2014, the issue wa

whether the state employee, a financia

analyst in the Governor’s Office o

Management and Budget, could accep

employment with Wells Fargo, NA. Th

EIG determined that the employee had participated in th

coring of contract proposals that resulted in an award t

ells Fargo, and therefore that he was restricted fro

ccepting employment with Wells Fargo.  The employe

ppealed, but the Executive Ethics Commission (EEC

ffirmed the OEIG’s determination that scoring the proposal

onstituted personal and substantial participation in the awar

f a contract. 

     In the other matter, the issue was whether the stat

mployee, a Department of Human Services employee, coul

ccept employment with Community Resource Associate

CRA).  DHS had contracted with CRA to assist in th

ransition of residents from one development center t

nother.  During the year prior to his departure from stat

mployment, the state employee recommended the renewal o

he CRA contract. The OEIG found that the state employe

ad participated personally and substantially in the renewa

ecision and so was restricted from accepting employmen

ith CRA.  On appeal, the EEC affirmed this determination. 

      In both appeals, the OEIG’s determination was 

upported by the Office of Illinois Attorney General.  It 

hould be noted that both employees complied with the 

evolving door law by seeking the OEIG’s determination 

rior to accepting non-state employment and that the 

EIG’s determinations are not equivalent to a finding of 

rongdoing by either employee. Copies of the two decisions 

re available on the OEIG’s website.  

aniel Hurtado 
hief of Staff & General Counsel 
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OEIG Finds Improper 
Political Use of  Email at 
Illinois State Univeristy 

An OEIG investigation 

involving use of state email for 

olitical purposes became public 

n Feb. 18, 2015. In re: Tricia 

eimer (14-00544), the OEIG  
ound that an ISU employee 

nappropriately used her state 

omputer to engage in prohibited 

olitical activity, a violation of 

he state’s ethics laws. Although 

he employee could have faced a 

ine of up to $5,000, the OEIG 

xercised its discretion and did 

ot refer the matter to the Office 

f Attorney General for review.   

The prohibited political 

mail urged recipients to vote for 

 particular candidate in the 2014 

eneral Gubernatorial Primary 

lection.  

“State employees may not 

use state email to promote a 

candidate.”  - EIG Meza 
 

With municipal elections in 

arly April 2015, state employees 

re reminded not to use state 

esources (state computers or 

mail accounts) in connection 

ith a political campaign. 

ecipients of improper emails 

hould notify their ethics officers. 

allon Opperman 
eputy Inspector General & 

hief of Chicago Division 

p

o

R

f

i

c

p

t

t

f

e

n

o

e

a

G

e

e

a

r

e

w

R

s

F
D

C

 

Calendar of Events:  March 26, 2015: EIG Meza will appear before the Senate Appropriations II Committee. April 9, 2015: EIG Meza will appear before the House 

Committee on Appropriations – General Services.  
Please contact David Morrison at david.morrison@illinois.gov or the sender of this newsletter if you wish to unsubscribe. 

http://www.illinois.gov/oeig/Documents/14-00544_Tricia_Reimer_02.18.15.pdf
http://www.illinois.gov/oeig/Documents/14-00544_Tricia_Reimer_02.18.15.pdf
mailto:david.morrison@illinois.gov



